Minutes - NCCSA Annual Meeting June 12, 2006 

Creighton University
1.
Welcome and Introductions

2.
Panel Discussion on Recruiting and Hiring Practices



Becky  Golden, Kiewit (also VP of HRAM)



Mike Bojanski, Huntel Systems



Tammy Jensen, West Corporation



Jim Herbert & Stan Pierce, Community Alliance



Chris Marx, Applied Underwriters



Tracy Scott & Sarah Wiltse, Union Pacific


Each presenter addressed their preferred method of advertising/recruiting, alumni info sessions, posting jobs, battery of tests i.e. personality testing and interviewing applicants.  These included attending college career fairs, job board posting, database mining, networking, classified ads, websites, staffing agencies, interviewing on campus.  Soft skills such as motivation, maturity, being solution focused, sense of responsibility, good work ethic, attention to detail, ability to express themselves, leadership were mentioned by a variety of these employers.   
Non Profit Human Services use situational questions and value oral and written communication skills. Volunteer and internship experiences are important to them. 
Huntel’s Mike Bojanski highly recommended the book: Ten Things Employers Want You to Learn in College, Skills, The Know How You Need to Succeed, William Coplin 
Some discussion on OPT (one year work authorization for international students), limited H1B work visas made it difficult for employers to always consider those applicants who don’t have permanent work authorization.

3.
Jim Bretl and Jeremy Fisher from Creighton led a discussion on the possibility of NCCSA holding a virtual Career Fair through Monstertrak.  Feedback from those involved in the National Jesuit Virtual Fair indicated it was a worthy venture.  Some areas for improvement from feedback given from employers were that there were too few resumes and students indicating there were no responses from employers.

Voted to explore a NCCSA-sponsored E Fair in Spring 2007, with possibility of soliciting funding from Governor’s Workforce Development (i.e. 50% cost to employer and 50% to state) or other organizations/agencies.


Working group to identify steps as a steering committee include Creighton group, Jason from Wayne State, Chris /Larry from UNL, Judy from Concordia, Kim from Hastings and Deena from Chadron.


Jamie Mitchell (Monstertrak) will be here in August and she has done a lot of e-fairs, so should be able to give us some guidance.

4.
NCCSA Business Meeting:


1.  Voted to approve November 21, 2006 Meeting Minutes


2.  Approved Treasurer’s Report: $379.21 Expenses and Balance is $3,092.83


3.  NCCSA Constitution and By-Laws approved with 2 changes: membership through approval process by Executive Committee and Voting Rights: one vote per Campus with Independent Career Services.  NCCSA is not open to For Profit Schools.


4.  Voted to renew memberships for Omaha and Lincoln Chamber of Commerce


      Discussed asking them to be sponsors of the E-Virtual Fair.


5.  Voted to have booth at SHRM Conference on September 21 & 22 for $300. at Omaha Qwest Center.  NCCSA brochures to be put in conference packets and volunteers needed to staff booth on Thursday from 5 to 7 p.m. and Friday morning.

6.  Coordination of Career Fairs and other events: Recommendation to check website so fairs/events do not overlap, for employers’ benefit.  Reminder that one of the purposes that NCCSA exists is to coordinate events like this.


7.  Status/Activity Report – “Helping Organizations Hire Interns” Chris Timm unavailable for report.


8.  Upcoming NACE Virtual Seminars and Workshops:  Wed. July 19 “Integrating Employer Demands into Career Counseling Programming,” a virtual seminar.  Bellevue is willing to host this.  Reply to Dorothy if interested.  Cost is $119 (to be split among attendees). Registration deadline is July 12.


9.  Conference Updates was tabled due to time.


10.  Next Meeting: November 20 @Central Community College, Grand Island.


       10 a.m. to 2 p.m. Host: Virginia Ahlschwede



Lynn volunteered to help with planning.  Deena and/or Nancy—would you be willing to help as well?


        Agenda to include the e-fair, Governor’s Conference Report, Perhaps ask some employers to speak on what they hope Colleges and Career Services can do, and/or invite recent grads to talk about worked and what didn’t work in their job searches.

11.  2007 Meetings: 
Spring June 11, 2007 (NACE conference is May 29 to June 1).  
Location: Omaha area or Wayne State.

Fall meeting, Monday, November 19, 2007
Location to be determined—any volunteers?
